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(i) ^ RiPimh «h'w mi4I''i fl«h (3rfV<'niO 2001 I 

(ii) ^ RiPf4H y+iVH mffainiptt1 
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(■SI) '' ■SPfsEF' ’ ^ ^ TJr»IR tniU| ^IR?IT 3lftiqirtt 11 

uriW ^faaqPijRfti 

(’*!) MaM 3iftn>n%i 

(■») “’^iran'srt^"'^ nwH<4 Tiran 'B'lK tJTpiT ■iiM suf^ti 

(^) " WT Tufti^" sqPwnM % "Sf 3Ti2ra 3ftT <t.4^iR4i % "qm^ "4 sqm ^ wifim 
aq^TT 11 

(V) ■qft4tWSftq(®lPRl)^'9^'4'^; 

(IS) ^3igrfa,%q^^3qftisntt'qTS> 4^Rl sq4wq 

(n) 'H^3nPTOrf)5Rr'Wiqi('5iPi^3qTSiftqsi3R?w,'i^i^3iTs4^qS)aqssim'qT^qiftii’s5t'qi 3i*rfW;3^tT 
(■SI) ■^'^"^fTHTiftranq'qTwiiftii^Ti^ aq^; 

(3) ‘ %4<i!< i ( t”-4-W^qR3(ST) (2) 3fR(3)-4ftrHf^wq^^^f*iRft'ft'RS'qTPiy'M «inw3ifMtmt 

(^) "qftaiR” ^ a#rs)rtt s>4«ii(l s>t qi4t/S)T qfn (-qfii ■qRi/qi4t 4t ^ sn/sft -m ;t>4^i0 t) sfR 
aqftisprtt ^ Si4 ^T 0 sft -wipr, imii-ftin, 3% ^■, ^ Tofu: aiftpprft ^ si4^ w. anf^ f, arRiitiT 
f,3iir4s 

(3) "aqRisiRt’’'’^ RiPiqM 3CST)(i) 4 Wlf5<5 -qsf -4-4 ftrift 4t qi;-qq Ri^ wiRpi aiMn 11 

(^) “4iPT’''4 3Eq4ti sfR MR-iriRenif % "fe# qm ftftqqf ^ 3fci4ii f*r?h ^ 4 4 ir % 

<?'H '4 o(<if<j)q R(i«(i Rh41 ^n*iHN '4 aqftl^jrt) ^ 3)4^n4 SR) 3 IRew hiki ftiRT «n4 qi<7ii ^<S1 4nH aqRiilci 

tl 

(n) “44 ir" 4 sfR WTi^ -5^5 31(44311 
(«T) ‘‘ymTaiSififr’’^ •^4sFaqf44sti 

(t;) ‘‘^ri433i4si4r’’4'!qVT3S)Nf(riq41^RiRiqqqSRRy +i^aiRisn^, Ri«<i)itsi^%^-ll%3qftisiT4 
4srq3^, 3rf44sti 

areqw-n 

3^ ft^»lR4^ 3ftT »4xiiR 4 t ^T a<ffyim , f4^1^ ,'qM«tiT34T4^'g4Tiq iRd 

3. 3lf4ranf^3ftT'9»4^ITft41f'WT'®nff^;TST: 

(■^) 4si’^ aqR)<(iiR41i' 3fR <h4T(iR4f 's4 Rihi^iuk ai'ff^d l^nn'ajiipTi -. 

(1) 3i fit fluid '4^[4 

(i) ^-I 

(ii) 

(iii) ^-IIl 

■Rf)4t 4r liw 4 “q^^qEI ■?R 3ISiR : 

(i) aqRrarfd 

(ii) TinsT 3 i 4 v^ 





[Mmiii—-^^4] 
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(iii) 

(iv) 

^1 

(2) '?T^-T5r— 

MWt^ wf aT<jf?^M^-w-35r3TNt, lifted srt pH^v i td 

SRI Rllf-fl^Vd ■f^v*!! I 

(3) anJNrw^ 

aTifhW 3T«jfn,^^l®ll?'^, y^VWl?<d-'?nr-TnT^ ^4«ll'(t, ^?b|(, -Ji^q^-’^rif-y^iiiqisah, 3ivi4)l(^td 

3k ^ 3T^ fH^VI«K WTT "^nTiPR % 

■'jjkpk^ kf%f^ ■^nij; I 

(^) kfkw ^ fV)41 4t ^(RT W '4? 3Ts{ "isfr ti'iHl 'ifllH'll fk '^N> % Rik, 3Tfij4)iR4t 4i4’qiR4T % 374t 4tl'If ^ 
^TfMf T!FT TFT'?W1 %i'4 sbikrTTfRT 3?^t%I%l 

4. aTw4l 4>4'mO 

^ RtPl<H4f 4 3RtRfe fksft ^T?T%^'ft, 33^3?^4ft'^FPTRT'qT'fferftr^ STjkfffti STWJtfk, ■RT 

Pi^<(*d siti 'Jiift Rtii^ ^inl, Rti4t R(fifi'<i 'JUfi'iFi ^ mRR'hRi 4 PiHd^ % Rm feftl o^iRki 4^4 sk/^ 3 t4Hw 

4M4^460^43ftV^^aqi4Wkf^?Tn4 3ftT/^n3TFRft^ aqMT'nk4tki7T^'?RTRnt; 

■Rrg '4? kf ^4 3fft/Jii sTWRfl snvTT 'R ft# Rt^Rw^i 'sn4t^ ^Nr k ft ■^mftft i 

5. <k;^4«iT4f5r5fkT 

(1) ^rProiftftf % 4«it^ 4 3Tt2f8iF RlyRw 'Rik'tiift ?Vii i ^Rft^ftkft % 4 Ri^Rw TnftroTft e^'ii; 

kr ■4k Mpiy4'«w % '4^ ■RT ■4?;mft 4 ft, 4t k ■ftfty 4 41 3 ?k 4^ kjiki Mik^Rft ikn i 

(2) 44f 4-wt kgk^k kfkm 4 4 ■44T ^44fkT % RRn4 3ftlrf44T3 kt 4ro 29 k srg^qR kkk ?ra 44: 

■fkrfttk 'kt -Jii^'n I 

(3) ky kt 4414 arq^ft th: ^Rft^r srfirafnft sk 4i44rft kt ftk gro -qm kkfat -qi M ' wmv i N kkcffl 

Tnkyift 4 (fk^kr) ■5niFn-'44 4^ 4^ 3 it4wp iskr i 

(4) (i) 344^41—■ftw4k k *4 Rm, 

(4i) ■f^roft fk4t'ft4 wftkrk■^4 k4Tw kj4i% 4 t k4Ty 4^4 '4)1 4 )Tr fk4T k krRf4ft srH/nRi 'sftfkrnft, 

3T44T 

(^) kroft hc^/mRi kkftkr ytft ftt, ksftt ^ftkr k' ht 4 k4TF 'k)4T ift4ik4TiF 4)T4 44 4iTK fk^rnft, 

aqd 44 4T RiyRw k 'R^ 4T4 'kf fkt: 

■4T^’4yk^'k^'k3k4'4Tk444w4RT4'ft?peift'fk'kfTk4T?'ft4^5qfkT4*n’fkwk 3r44WT4TclPX'?4kkf4 
k 3i4rki ar^ki t ak "qf fk kn 4;Tft k ar^q sn^R 'ft t, k 4f ^ k44 k ■spyk 4 ft ■ 4444 1 1 
(ii)4k4TT 

kF k^ 44 t 4 34kt 4?kt kgk^ "qr 4^4) 3ki4n4 ■4T 4i44T4 3F5?jk-ii k 313 RK 3T44 kkfty f4ik k kt 4-cry 

■4404 y+^c) «t)\<ii I 

6. krrarT3k‘»F4 

1kft44 3 4 ■k^^k§4 fkftt'ft ■R'jF 4 kkt'ft 44 'R kH44 aftkyrft 4r 4k4Tft 44 krroPT, 4% 3k ki4 T^fck ■ 444 ^ 

4ft#ft, ktaiRkmkt 4RI 17 4ft344RI (1) k3Rei44kkkRT4iR^RT’R44-^!RRT4Tf4fftkf4Tkt44ltl 
7.4w^Tnw 

44r4f4y44 Pyftl 'ft’Hrift44ft44T,'34ifti^'4^kgfkTk3rR44kkkRfx!44ikk3i3yK (kftl 'ft44’4T^^^kk43; 
f4ftft 4Rft k 4)|4 (ftq+i 4 3ik*^ pVn : 

■4T^ "qf fk "qk '4? ■ft4 4iRf fftro k 3T4TI^ 4 44klf'4 ^yR41, k 4F ^ fft4 44 kcR 3k 'Tft 414T 4Rft '44 ’414 

'nlH eVii I 




THE GAZETTE OF INDIA: EXTRAORDINARY 


8. MnefllHI 

(i) +^ci-I^ q4Rin^ mRsOw^ 'll, PiyRw ski 4,‘^i srfV^ 

7»{t araf^ % ^frar HT ^i%TtT I 

(ii) 3rt^I^ % ^%^-I "^f «b4‘^l0 Tl^ ^T1^ 3F?ftl % ■qfMajn ■qr Pi^iftKI 

BTO w: Rlft^ ai^rfV«F ^ srafV % ^ 

(ill) d'^iKK ■t^cn aiftiqiifl ^qi araflj % hRoUw'R <,^'ii, Pi^Rki si<.i 

>silfl)<ti 3I^Pj % I 

(IS) snJl'iw ^lq*IS)T<t)4''ii0 ^n*)*!)Pti'^'Jii^'^R'®; nifl^SitsisfV%Riy. mR^Iw^r 

li'll, n»i^ pijjftti Hiftj«hid gKi cfli ^ airrflwSfl' % Rny,‘ST^FIT'^IT w^'ii I 

( v) ^ <ii4'*<i(l % HIH^ ^ hI^siIw 'Sit 'SISfW, ■3^^ gKl ^ aTOTSR’S Sit RISI cTSi ST fTJPpiT 

wftisii^t Sit ss ^ arafti % ^Rh ■aw «bi4PH'swH ai^dlM'^nsi ^ sr aq^ ^sratf % ar^ s^ sn s%4t i 

9. 4T<I|4)4)<u| 

(i) Sft ■PI^PRT ■jnftiTSTlft Sit TIS a^TSTT^tST «(i4si0 3Ts4t SftjftW ^tstS^SSSi ^SiT sft St’TR 

aiiftsTT^t SI snfsift srt'flsr Sit'^si ^ SIT ttjsi'^rTT(Si I 

(ii) sRtsfti^NiTSit s^ aisPi, sftr sit^lit, Tif^sMwsit arsf^%ifRis, iJiftisiTt sit s?ss tft t^F 

aiftiisirtt SI Si4si0 "ass ss st tsEftsssi % ftm "as^ss s!(f %, st: 

(ST) 41^ f^i^siT Rnn 'sn aif^isiift SI si4si'0 % HHct dw41 ^STit v.si sift^ sn stfes '^stt sisst sss '^f i^sr 

S^t^ 'SiT '^SS ^tSiT'SSISI sit 'iSI SSilft 'J I 

(13) ■*fSiSftl^'^SSt^fttRSl^1^3lflTST(tSISr4si(t%SIS^^’,'ar^s4tSSS13Ir^^ 

S^t-ST i^FST SSI ST I 

10. Hiftfi ^niTtsTsit 

( 1 ) ('Si) «ti1^ 4t aifttqiiO ST ssfsift '^tsift 'SI 'iii'V'Jiid s 113% 'ST 1 SFISS %% '%> ais% ■ 511 %'%! 'sft "4 PiyPw 

xif^Tiid 'Sit ftlftsS Stf% 1 T f^RT 'Sfsi'% asrft %ltsi(t -ijiT tjl-s 1 T%iSI I 

(13) 'stfersit 3T%f%RT aisfii'^ ysiK et'fl:— 

(i) tWt aif^isiKt%sisi%%'iitssiit%, att^ 

(ii) Pti41 Ssfsrtt % HiH'rt "4 SSi 'S^tST I 

(s) nti41 aifliisiitt SI si4srtt’'5Ri as-ftrf%ss ( 13 ) %i ss %r sis^ 4i, “fsr sit sjiRrjfS iF 3^4 ar^f^is 
StftiT sit aisftr % STI^i ^tss ■%'SW^SIS sn ^JSSTT SilSI I 

( 2 ) ss-ftrf%ss (i) 4f ats^ %4t s^i^ sis %i p; 4t sitf aifijsiRt si Si4s i 0 , -f^ra^i ar^imsPisi 
siptsifirst hPss f, PiypM sifVsiift '%i RiRsi ■'jsf^stss % ilsi sit "^si 'st^ ’siff s^isi aissi csisss s^ % ■s%st afti 
aig^iraftsi Sii4sif^'4'ST'ss% ijftiH aiftisirtt'SI si4srtt ^rs ■R^si SSI 1 SISSS sn sit^ 4t'StfsiT ss'ssi 3rsT^ ■=nff #iT, 

■SS SS)'3^'RSIS Sli^ISirtt'5RT l^tSiK S'SS ■f^TST'SIR I 

sft aiftisirttSTsnfsrtt'sitt^sifts iti< ^^<^l *im( <^l ^4 <^5 «tiK'ii utii^ sn ‘4ti{ 4lfit< '^iid ^Sl*^l 'ni ^ Rn 3 <h4i 
ftsig af^i ^i mPfSi si i ^s i fts i ssf s sit siit lit wr tnfasntt ^ atftis as^si sifts fas sn% ssi ^ TsPh^h % sslss % 
ftrusR aiftjsii(t "SI Si4sifl ■%i ftF-s ai^^iimPiSi Sii4sift4t’sit iritsfl sisi aimiii 1 
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[MFTin—•qTO4] 

11. 3lfirafc3ftT^-ft^ 

1 . ( 1 ) vt aiftwrrft ^ eh4'!ii(1 60 ^ 3115 ^^ -qr ?>ii : 

■'R^’^nr'Pf) 3TWTaiT, ( 2 ) ■^’W3^i^ffeRrft^’?ritaitT ^rnffl SRI f^'+iiR^iifqiT^’WT^’qr, 

ft^ohij+in ■pFtft 3?ftjt*>i0 TJJ «h4'iifl SS 3?I53f<!h 30 ^ jel 4^1 ''Jj(t c'l^ % H5(r^ 1f1, 

f^FTFlt 4t Wf ^ Wn t: 

H<,'3 4t 'fti' '?H ’T’T-RiPi'hh % npn f*ti41 4t ^ rR ci=h 'it^T f^RT '5im,'ii, '4151 cRi 

■srPrortt % *ii*i<ji 4 ^tiH ^ 'iiH d)i M 5 (ri 'ti4'^i4 % HH(j^ 4 4,«h Hi}(?l 44 RiRan 4 ilfiti ^ ^ R^'HI 'Jim, ^4 
3?Pirairtt 

: 

■qiTg ^ (2) 4 1 m mr ^mT«iR % 3ig^iR 3iei^ % 3TT^ ^ ai4g^ 3TfV^ ■qr 3iT^5fi ^ 

% Ti??r % 4t7R arm % 1%4q % ^ Mism 3i'RT3f!R ^ t allr 3T«^i^ 14^ m lih 

3Rftr% 41<nPiuf4 <^< iii' 4H!i 4 l j ^f¥^#ntfa3iwT^Bro1^M 3n ^ ^4 l1^'?^t,3^Rmi^444f4iTaqfir^'^TT 

'^)4'ii4 '5^ n<.c R;mi 'Jim.'n, 1^ aiiR8i( 4 ‘tili aii^sfi if1 fi;*ii 'jl i 

(2) arm 41^ % ^-4 TTR #i MFif ^ %i114^ Trftfn iliT •afr ^nr "yTiIlw 1% 

(1) % 3T3CTT %4t aifV^fiTlt ■^n ^ ^ 1^ ■siht in i it? 'sir^ arfV^nlt in 

«b4«iifl % inin?1 afft TR1T-WT iR ■gnttw alk aiww ^ i • 

^ ftPiMH % hmI'ji’I % Rm,aifii«tii4 "m ‘ti44^i4, 'ji'*i-1M4 hbcH di4<a iff, arfiiqil^fli 3 ti^tjH 

bI^ qlc1 Hifl^ % Pho^ hbI^ % aiiRg4 ft;’! 4qiPi«jTi B't'ii 1^ 3lf4qii0 in qi4qi<l hib % cfltii hb4 R;i Rti41 

a7^f^aifa^Tf%iF{taiT^^iRmt,Tng^iiift4%4fPiwf^' 4q i Piqr iir1ini 

sTsmu-a 

qRscjrt(, muO'^Ri uiiiratf^ 

12 . 

3if4^)rf1inif)4«iifl %44tT'4'^iF'5Rr'?mii-'Hiiii’ni:14«rfftnfM'^’^*n^’^’^*n4t'^’^“R+i4 fr^rfftn 
wf 4 w -Jim'ii affi ■j1h«W'( 1 ftftn '#111 

13. ^jRig^TT 

(i) if57^-ftpHi1H (3), (4), (5) affT (6) %^41 Hqi 4fi iniT W1-Tm lifTlt 1^MT?=f HMlP-l^vil' % 

aftinlln aiftiqii4 in 'ti4'ii0 % wc^'ti 4q4 % Rik, ''j®r> qR'a^i ijf^in n*n 4*^4 % ar^tpln 4<^4-'^ ijf^ni T^nr i 

(ii) ^ qR^'dAi ^j|%r4l ^ ^[*h 6iKi IH^fRci Rbh if^ aRro^ ^'idan ini "am^nl "3% aiajcii Rn^i 'jiih'm n®n 

aiRiqiiRql in i(i4qiR4f, 41 *iihcii ifl, % '•flq hR^iRih ftRi‘am^TT i 

(iii) ('^) fqi41 '4il4 in ^rj'iMi'l 4 ii4l'^n 3TR(«tii4 in qi4qKl qR^csni ^ *i“iii '3^1 4q4 in ^H'IHI'I 4 Ri^Rki 

^ niOta % ^n^4 4 ifH amjifl i 

(15) ^3^WT4in^MtTR4^m4inRi^iiRani^iftin344inin;li^fl3Tf4inT4inin4iiiOiff, M’nnini wn: 

qR^dfli 'mill d-itti) '5^1%' 41'll h 5<4 % 4q'l in ^ciimm 4 d-iqil qRiwni % '?n^4 4 'Jim.'H i 

(If) 'jib 1 '^|4 "i^fq^T 4q'f in ^ruHN 4 ■hhi’I ■4eii Riwh qi<4 '^in arftRi' H^l-id arfiiqiid in ‘n4-qi(l '^, q^i dictil 
qRiani 3n4 41 qi % 4q'f in ^cii*iii, ^■wi 41 hihcii i|1, % ^-^4 4 Rr^ifRn ^ ^rn^nl i 

(iv) ^ ^l!f aiftrorfl in <iioi nq^qq) Rixi 4qiciq, anRI^)' qii4 f4wT, ^fqi'i ^^nn, Rc^til % Rilai 29 arSRr, 
1980 % iR 4<sm nini. 2 /i 7 / 79 -aiR. aiK. 41. ^RT nR^iRiq 4444114aiHMT ^ 4^ WT anRR;■5r4 ^ nrths ^ 4^ ^ 4^ 4 
4, WfSTm'lf'^Ritnil <j<?i'ii 4 d-iqil qRiddi ^ 'mi'll ^ ^ 'jir'H 14i^41 3fftRii4 alR/in^ isrtr m^nRlR 41^ 

M5IW«1i4lT41g?nT4^if4^t^4#t,^t47TEIT^%t^^22''Rqt1, 1991 %iRWni1-3/90-3TR.3TR:.41. (1)441^ 

■Rif^ 4liu; 4^ in ^ahhh % aRpfn an^ in4 a44ibiR41’ in 5i4^TR4f ifH h<w< ^rfronr ^ tI' i 
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'iim'fl I WIFI’ll aiR^Ri ^tP'pif^Tnni'Rfff^'T^arfliTO^ ■’ll 

^ 3iHT«:(i'Pin3['5>frtt t niflia ^ wf'iRinpi^iT^^n^ sr^iWiif ^ qftwfii anrftiRi ^ % 'ftrn airimPi^ sti^r 

'jfl'^ fii*ii 3T®if%f*if '5RI wif mr 3Wf'% si^hr ^ ^inpft i 

14. TI^I^ 

^ ^ t: 

■*Rr % '^n ^ ?TO 3iftrf¥w ^ tiro 29 % 1^ 

Pi^ihI % "SI jffli ^ 'Jiin'H I 

15. ywra^T 

•(il^ i^Ifl '9llV<?)lfl 'T)4'*I|0 P>(tl SnlSjU^ilT'3^ Wpf ^CIIHII WniH"*! <P'M TI 'm 4 % rVlH Pl^'W [1(1*11 '1*11 ^ 

■qi -anrt ?BT ^ ^ W l 4i4.<u | fl^ft WPg gTgfftl -qi STW -qWtWT ^ ^ gpapftH ^ 3t ft3T 3lfe^ 

P4HNH ^ ^ ■qi mR^IW ^ TPPT HR^iraftflT ■3IT ^iqi?lT % I 

w*im-4 

airarnr, 3i^?ireqi^ wftFi 

16. finift aiftiwrtt w ^ ^ ^ 

hc 4^ srfljqirtt Tq «h4'*li0 ^ 'jj'f'DiRi'n Slfiiqn^ Tq co4'ii0 sfiT •aw*?!! 4qi4 ^ ’ST^H ^ '>ii4'fl 3*11 3? 

^Nfqfl q>n1qi< dy «)[i|fl Tq eqpMqf, •qN-Profa, PiqU-fl 31 Pl*lai«l ■^f d+l imi 331 lit, % Pl<(viIinK ^FI31 afR WH 

‘‘IT WBiqfll ^ I 

17. anityff% sr^qt^R <*»! <iRjy«i 

'!R^ 3ifiiwft 31 ^i^qrft ipi RiPtqqt % 3ii4 3>^ii afR 33q>T ai'^qiPR «bVii fl*ii 3y aiifiRi 31 sifippit Bin 

wf-wf <ncrispftaqitvifi?*iPiM351 4t srfm^ 'vtm, ftrT%^-PMq, Prnr-fl 3 t frtiro^f 3 ^ wwiit i 

18. <nm <11^ qfii 

■JR^ Slftrairtt 31 4)4qi0 ^ WFt ^ <Nf #«Wt % mqiat % ^ ^f l »F ti311l frm, Tli3T 3f[T iqqw Tq 
■sni^Tjq ^ Pn41 'itM'fl*i n'^Ri 3 ft ^^iii 3it ^hrit % Rd4) s'iI'ki 3T % Rh41 <ti4’*ii{1 3t 33 o<ti 31313 niT *ii\'ii, 3i3 331 
3r '*(if4<D 31 31^ 3nf^3iT3 5RI ^3 3)T^ % ftlH 3P3 3 ^ 31 "33 331 3^ 3^10 3lfli*w{l gKi 313313Rf®3'’J3 3iT^ ^"^[3131^^ 
% RiH 3 3nfl 3qi^ I '5^ ^Pqn 3IT^ % 1^3 sic4'fi 3>43ltt it, 1 ^ 33 3t33I tht'ii I 

19. ft<i *t>i ***' 

yr4'n 3Tftl3)ltt 313)Tf3rft^?3)3»l'it3T^3I33lttl^t^1^Pj43i’31^31 3ttt fl*d 3711%3 31^1^ % Rnn 31H3)"333131^31331 
3lfll3)lft3f, ^Sfqi mh}«I)T ^ 1113 ^^3-'^3 311^ 1133 f^1^I311 R;i3i>^'ii k,®i 33 31 *313 4'ii I 

20. itn, \fk3t 31lf^ 'WT litnUR 

3it^ Mt 3lf^35ltt 31 '3)43|0 1W13lfll3)ltt 3^1 ■'5^ % ft31 % 3113? % lt43 31 ^1^41 31 ^[3?f3 Sllfil 

% RtiH qit^ 'ft <?[<si 3 ^ ^'11 sftl i^tfl H'Sjfl % fll31 <5,4 ftllft 3131^3 31 '>ii'i'ni4 35t yi4'>iPiD 31331lftl3 3^ *tA.'ll, 3ft 333ft 
«<3«lft 31331 ftr 311% aif^qjR ft! lit 1 

21. SlftlHiltl '3Tlb4^lt) 'CllTHTIft'% itspiRin' 4mH1l3 31 mRqift**} e*l«11I13 <s|<pi4 ftf 11133^131 

3ftt ^ 3lfV31lft 3133f3lft 1W3 lllfliq^ft 3ft % 1^ 3?!^ 'ft 313lt Rp3I31Mm, it^Tlll 31 333f?13, 31^ 3f 

%t3'ft'ft ^ 3131%lf33r, 3 ft fJl'TiK, 33% Rnn, 'Sl^itq 31313 3tff %t'll ; 

31^ 3it^ 3lftl3)ltt 31 33f3lft %Eft ^t^jtt % [4*11 f%lft 1113rf^I3) 31 34313 133^3 351 3lft3fft3i 35l4 31331 lTlfitr335, 
3i^lR33), «1l311lf43), HtPJifftqi, tflWpTO, 3lf43i 31331 3l3lf4t3> 3^ 351 3335^3313514 ^ lift % 31#T Htft p; 3511135311 
^ ^ll4 ^3% 3513f?nft3 3513? 4 3it^ 31313 ; 

31*5 3^ 3514 3 ft 3^ 713 4 llfr 1ft31 31 34 35131 3^ 351 %q qftl 11^13 '5llf435l4 BUI 4lI1 35lft 351 Pl5ll 

(4*11 '^ly.i 
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(i) 3ril|4>lO ^ 4>*l'4lO 4R; ‘WtlflR'if Iff HilflVH 

4,'aftfl tqi41 % ^ a<i5M TX.ni % Tit HHT ^Ni ^*111 

(ii) wiirnr-fif 

+1CIHni % l^'m, H'lK ^ 'w4 ^ dM Wl<HH ^ (KT^M'I Hill ^nH*Tf I 

(iii) ^ «t)4^ifl fl*ti ^ ‘•jji % ftni sfk <Hf^^iR*'h <?)4 omT ^ Pi4(fi ifiT^ % ftwpT, 0.4 

y-H 4’M'fl %, P>i4 4iH'fl ^n^PiHH, 1956 (1956 ^ 1) ^ nr«H4 TPJrf Rhtfl 3T^ lillH % 3nfrT STtfliRI 

t, artrai q i Pul^ ^ ^ fti H (441 ^4ii4 ^hRiRt ^ tp#t •qr irtii 'if ^ -4^#n i 

-ilRl^blO 1912 (1912 ^ 2)'>11 ai#T 

1^4) y((«hl{l ^Rl ■%, ■^ft y1«l?<n >ilfVPH>m, 1860 (1860 ^21) ^nWM4 

Tt ■>11 yiftrr4>6, ^irtlPHft) >11 tlf4Rl % "SraiN '^n ■5I*P1 MFT ^ '^WTII11 

(iv) ^ aiftpRrtt'>ii>ti4yi4'?Ta(i>T'5nfti4)ift^'^ji'>i^%fii4i Rbifl «i«t'4p)<fi 4^«ii>iT'sn?«ld«iRw'4'3^Jh Rrm.3n^ 

SkI Rh41 ^IH % 'tUn Hiff >hVlI I 

22. aiftiJurttur^T^ifl ^ ai^nRi ai^uRwfl Tit^'>n"3>inAnJrt 

(1) ^ 3lftl>FT^t ■>11 'WT yiftwifl 'iHinRl ■fen ■RhT dliMftera '>Tlff lfl>lT aftt ■>! 7ft ^ nflHlfl ■>1T 

'5»t<iHi % ■Rm^ ^ ^lyptifl PiRbwi HHiom ■^ ■jRgit ■Rfh I^ri 

V.2) <Ti|^ 31R1>6 i 4 ^ ^4''ll4, ^ ■filRI ■^ 3iyift®r!T <.5(11 % ■>1T 4>^ ■^ft >1^ ^ 31RTO <1H9 d«h ''IT 

3ii4R«iRi^ aiftwiiti>iTRr^'<RT^'^ C4>i;K^?t>iT3fR'^w>i 

■ 5 IIR 141 IO SRI "3^ 3131(ll'HHI<^«b wteil^ ^ "STr t I 

>7^ >if^ WT -grf Vq iT O 4a«e lit % arftPBrft •>n *4-feiifl ^ ■^ ■ MRft«iR i >iT ^ aqqRg ra -m aifay ^ -itip 4 ^ Rt >1 ^ 

^ lit ^ ^ ^ ^ 314^ -^win t sflT ^ ■7i>Fin t % ^ 3iT^^ 

wfl«hi4 ^ SRI PiiiRra Rf)4i ■'5Tm. 1 

23 . tiffin '4' «H5< <5Hi 

■>if^^3iRrairttiiT^4<iit^t 31-11 HlH<rff•2f'?maT'5lMI(t>^■H’#3^ftwlft>lI■?tra^■!J^F>^flF>R>^;I>^lR^tlit^3T>^^ 

^ ■'^ 4"^ % Rin IRI HI ywiciH ^ «ii 5 < 157 7?^ n't)< 11 1 

24. aM5i< 3lt< ^ 

(i) ^ a#railft'>TI^44lO'4lfl ill84i'4'>lT3TtftHW3lPW)rtt'>11^44l4’4’^'3HBK+4l4iK>FW3ftT 

H■^ 3ihO hR^h ■^ Rt)4t HI 3 im 41 4)i4 Rf)4l 3i^ wiftnHit■flfft sh^hRi O'h i 

(ii) 3lftlH)lft■>11 ;— 

( 1 ) n/T 0^11 HI hi^T (it'll hi 40 Rm, nfT ^Txiik,'!!) hi 

( 2 ) '>n ^i5%'4i'HRIT-'PRII ■>1T ■HTatWi ■^tel 4t’HTHW lit,'SITHail ■>11 3nil>W ■^H "4 ■^ Hlff'Hi^tHT I 

■W^t^TTUT 

?HWi4H%^''H^''HnH^3T4t,'3it^-SlRlH^3lRlPm, 1961 (1961 HU 28) I 

25. ^gTHRlf, yfary airf^ ^ 4) 

Hit^ 4t grftiHiift HI hi44i() ^4^ % -^grot, ^t>iilf, MRi^R i 4f ht ^41 faw Hit HTgaff ntff hRht i 

M<*^'>i?' RiPihh 1^41 <f'H '^f Rti4) siftiJhid 'HI <»j4'^i 4 ■^ 3n^ irtt%"4 3i<i41 PiRi4l mhiRi4) PiO^ii «h<0’4 ^mi 

Hlfl HIH 'aiiv.'ll I 

f^41 4<*ii % wi'h), v)4il ■>11 VI Pii4) ftiw■^ =i<g ■^ 'Jic4)-Jit‘4) wvviivjFv ifthi^ ftrf%>iH %"SHtaR^ 

Rnn Hc^tmi'ifl Hmi 'jiim.mi I 
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(ts) '^ii TSiAfteTT^rm I 

(4) urn'll SlProitt tid ^ ^ ^'ii ''iff dM^ 3r?^ HH ^ '*11 

4+1^ nRqudii '^ HH ^ ^ d^i '^f 'Jft, 'TO ^hIti *j<r*i 10,000 3lRl^ ^ I 

■'PRI W^T TURrortt 11^ '?ra 3W*T 3TT7T "qR; ^ #1-'^ : 

('q?) e*iPw fsiitH'tii 3rfi)«»iiO 3nR^>^>iR.'!t> wh^ck' jt, 'qr 

('IS) Pfqrna -qrS ftffed W# ^-Rltaw 3 Rf«q^l 

(5) ■>j4qrit3qfqfqqq'^f'Rr^Tn^fSRftq*2T%'qiq^'HWH'!nRfqq^f^j^ft'ft'iiqq'iiFtRraTqqTWW 3n^'^ ^ri 

Rhtfl diftotiid 3iqqT 'f)4^i{l 'f) 'TOf ^d ^ ^tud qJT, 'ift d«^ hm ^ qi dw^j gKi STqqT dw«t)l sftr ^ dti^ Rs41 "qftqR^lR 
mqTRq?t'qT3lf%qftq^^,'3qq3TI^'4f^%3l3HRa^lT3l]^-^ff^diqftl^vfhR*4l>qK«^JiuffqqTq'^qFR^qit 
hI'i qiT ■H'tifii % I <hR; ^fS) gKi fiipi 'qqi t?) ^ '3q ^ tJlnf '^ '®*?R 4t q? iqqf^ dif^d 'qft ■q^ '^, ^(iif4d qiT^ 

Tffiti 

28. ftwtf iWift qrw^f 

(1) (i) qft^ 4fifVqii(l srqqr 'qqfqift oq(Vi '^, ■f^rasq hRi ■qr ’’q^ft T5t, q lit R*qi5 qrtqr stk q '^ fVqic 

qjT^ qit '#iqi qiVn; sfR 

(ii) ‘♦’M3ift)«t)i(l aiqqr4 ih^ hRi qi4<M'fl Mt4t %ctrtnti41 o^iRki'^ qiff Riqic *tA.qi sflrq^ Rtqic 
qiT^ qft 4Rigi ^\*ii : 

qT*gRRftsrfi^qntt jffqqr■q.'4qr(tsit'fs^(i)-qrqpr«( 2 )"4 dHr^Rs-flq?t^ -^fqqif qfT^qr Riqqr^if^q)r^% 
■f^ •imqTRiqq<t3T3pftr^'Hqqntq^ qf wqR?tqiTO;RF: 

(q?) srqqr qf^qrO 3fti'f^qi^ ■%■ ■q^iqjR qit qiFJ^'^qtq (q^fq^ W) ^ 3iiftq ■ftqry^ f^Tt( 

4i^hRi 'qr nqqft %; sftr 

(^) ^qq^^t^arqaqvRt I 

(2) qRtRp^ sifijqqtt srqqrqqtqrtt^l^Rjtqroftqqnftqiq^%, f^qr^ 1^>qT%qiqiTqT%qtq?"TO 

q«!q qft ^jqqr qit ^ ^ I '' •" ' 

29. ^Fqf 3T«raT aiqro ^ f^ f^RqqiT aiftiqrrft arerar 

(1) arftjsiT^tarqqr«b4qi0 1^ «prjqqitfti# ■s^^qi^aT^qrq'^q^^ feqdTqqrRrot^^Fftqan^tq^f^ 
Rk4<ih RFqr'^nqi% arqqrqqR^ R^qi oiidi %, qqw 3rfi)«t)i{l jri qqr TOfSit RkhciiO q>tqrths^ arqqr hih<^i ift, 
■ 3 ^ ■qqR^ qiT^ qit qrftis i^41 qittis arqqr >),41 atqf^ % ^tqq, '51+11 'HW'r ’snfVqiitt Ri^sii R;qi '^, Rid'Rin arqqr 
Mqqi^ftq qrn wn I 

'f^'TO aiqfV ^'Hqq '^f Rn+i^' Rin■^?(T hui 'siitii %, '5^ RiRi<ih 44 '4 'qqrfqfM^®? 14+4(5 qqi ■f^qr '»im'ii I 

(2) Rb 4) afR(cfi|(i 3T*j^ +r>4'4i4 'sit 'qq-Rif^qq (i) ^ aiti'td Rti+ii 'qqr «til^ ^jqqrq 'to%' ^ni qqf ^ '^qrqtqR 

% 3 Tiq*^tq Tftqr qfr qm^ qft ■qftftqfM'ai^HR qqr ^ Mq qt-^faiq ^i f^ qqr ^ aiqftT qft qqqrqlt aiqfV aiqqj 
%'qq'^ hi 41 '*11^, '4ij+(K Rtiqi 'Jilt'll I 

'^qq qqr qft ar^qw ■jffit q^ 'Rf arRjqqft arqqr qqfqrft qft: 

('qi) '^'Eft 3iqfW'^'^tqq'^^^'qTiftqT'qTqT'qTqii^;'qqT 

(IS) q4t3Tntqf^'gqqf^'5nqi%3iqqTwrqTftiqq<tqit3Tq^qqq^^ft?T^%qiq^^'3TqqT qqm ^qiqim 
?Ri 3Tq4t qqRifqt arqRq q^qq^ "4qq; ^ t Rf qf at^f^q anqqq qq qW qiff qiqr-qqi t Iqqitr 
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% 'ilci 'Jllfll % 3?*?^ 0,^1 3TRPT%"^fr■?T^n7T[^■£[I^TTEft ^3TT%, 37*1^ «Efeti %" RtitTl 

w?n % 3 TS!j^ ■£[ atfferaiRt 3T*raT set ^ ^ W Rifwi^ rtt rr 

affiiR Tjq artv^nrl 3 t®i^ ^ir4wd rt ■rt« 4 #n i 

(^) %n Prawn 3TRRT SER ■?nftR ^R% ^ RIT^ Rft 3TRRT ^ RIR; ^ Rit Rlths t ^rMPlR Rft Wit RRT 
3TffeRlH“l RT'ftlPlRR 38 RiTR^I| 3T^TTPl^Rlft cl'll I 

(4) R?IR^ STP^RRfl STRRTRT^RrftRRpra’RR ^-fRpIRR (3) % ST^RRR’^'f^IiRTRTlRT't'RRT’T^'^RTRraR'SnTFTT^^ 
RtRRtRR3TRT^RRt^WtRRr3TfIlRTft 3TRRT RRpRlt^ rII TFRFEJ^ ■g^R RR1^ RTcF t, RR ^RFM ftTRT ^SfTqRT | 

(5) ^51 pTi^ft ^rfilRild 3TRRTRTtfRlflRrt ^ig'nPrRfR ^4,'^ Piy. Pi'll % 31RRT dy4>l l41'^<n ^44^ ^ 3 TPiR 7RRRRRi"^^^ 
RT RiT RRTR Ri'jf ^ Prm, 34 RRTR^rIr STltlR%RiRRf^TTRR"4 ^l-ll 3TRRT 4ilg41 fRvRt Rf^iRT 3TgRR4 'fif RRT^ Pti'Hi 'ill'll 
t, PlP)4R22^RRRR»ftRFl^ff^, RRiraPlf¥^4R% RRlRR^ f^ 3^P^Rirf^ 3IRRTREpRI^R^t % 1^ 3TgqftRR ^ 
RRT "RTRRT 3TRRT 'i^Rl RTREIT dti'ti PrIrR ^ RTfr Rit hRR*iRi^ Pi 3ERRT 'P 3lfI?Rr RRiT ^3R RPTT "RTOTR I 

30. TlRl^ Pf'Rm ETfP RT TrfrTRtJ 

Pt 3rfRR)lP STRRT RnpRlP RREftfcT Pf 3TRRT IN-lllnRi Pf 'Rf^iR RR 'P RTR pRT RRRT RRT RfTR^ fpRT 
RpR^ pil^l RRRT/Rt^ 3TRRT 3ER Rtitll TRpflR 3TRRT IpRTRt PlRRR % RRTR % ^R P ^RIR "Ijfl RpRT I 

31. '^TJpRf ^FTR^W^nP, T^RTETSITf^P ^TFTTPP'RTRPiRU 

(1) Rp^ rPTRRP, ^ 3pyini4i f^RTR rMRRR, 1947 P f^RR rP % R^RR " 4iPR)K” R^'t, 

(RT) pRT % RtPriM Rl RR SlfljfRRR % ^<4 P RRfRRT t, RR^T RR RRRT PP RRFJT pRf % %Tp 

R?tPR RR RRTR R^ rPrI RRRT RRTR RRT tPrT RRRT RRRtP RRRT 3ERR1TR^ 3TRRT RTR^ ’^R P RRp 
Rp^ THR^: TpRT I 

(TS) 1^^pRTpRppRTRr^RRRT3TRppRTTRiflPpRfIlRl^RTRp%pRRpf^ RRpRRRSRRR 
3TRRTP RRIRIRT, WJ P FSRTR RRRT1^ ItRTcRRI, Rgf^ RRRT SiPtRpR Rff 
RpRTI 

(2) Rp^RipRIP, PtRTTp^RRRTRRRTTRTRIMR^pRRpRRRTtPl dljRRR PraPdiH ‘‘RtPrrt"RT p5 RRRTR^ 
R^'t^pRRpPWRRRRRWRR^TtpRRRRTRRfRTp PpR^pR RRRTRRRTTRTRIHR’^pRRpRRRTT^I 

(3) Rp^ RRpRlP, fpTTp prft PtRT RR RRTR R^‘RpRT RRRT RRT T^ tPR% rI;?R 3pT RMRpTRi RTTR Rp RgriRT RR 

RT3RSRT % %, TT^ Rp -^TW %, RT^ Tl^ % RTR pTRRT % pRpf %, RTpRfRRT ^STRTRT, fpRR RRRT 3TRTIR PTRT 

% yRi<ji<?i ^ I 

32. RTaiR'^ 

(1) Rprf PtRf^RRpRRRTRTpRTpR8ETRTfVRRpRpl^3TgRfP%1pRTf^^Rl^,RfPfRRTRTlpRRp^TTT3RRrtRR 

PtiPl RTR Ri fpRfPP P TR^ RIP pRT I 

( 2 ) RR!RR-WRRR(1)^3pTpRRgRfR^R^TpR?TRp^ PtatfpRRpRRRTRTpRTppTRRT^PP^^P^RpRRTRRT 
Rp, TT^TTTRRTRTp^Rp’PfRRIRTTpTfRTptRRpRpRIRpRRTR^RpRTI 

33.lfRT 3rf4lRRp3TRRr RipRifl ^ROJTrP R,|4«IiM 

(1) Rp^ Pt rPtRrP 3TRRT RTpRTp TTSTR SpRRRp TITfpRRp Rp H'^P ^ IrRT rP^ TRRTRT®f RT IrRT^ SlfpRRR 
tPIrRT 'isfl RTpR RT Rp^ RRTRRR TRtRRT R^ RpRT RT RRp TRRTR P RT '^RT IPiPl 3ER SlflTRRp 3TRRT RTpRlP ^ TERTR P 
3TTRtfpR fRiPt TTRT RT TRRRT 3TTRfRR P RTR RlP pRT : 


RTRIR? RR ftfRRR Pt RR P ft^RfcTPgR RT rarg^R#'#TT I 

(RT) 3TfpRTTp3TRRTRTpRTpRr1?RT%3ERt^3TfpRTTp3TRRTRTpRTpRppRTtP^RTRR#^p31RTTTRT 

RTtpTTRRf^PWlPPPRTRpRWP^RtPtRTTprTTaTTRpRTRtfpRRRfRT P fRRt 3pT SEpRRTpRi 

3?^ RH fRRTT? STTRlRR; 3pT 

(TR) ^fRi3TfpRptPf RRRTRTpRlfTRtPrpR -sra STTRtfpR TITRTTR RRT RTR TRp RTW TTTRTTT RpRTR RTTRTI 






[^ 111 —^ 3 ^ 4 ] 


: aromiFi 


(iDCf^) ■‘=^ ■="■^ •.'1^ 4)4'4lO ■‘;', ^ 3T5rr3^■?^3^IcT35T 

Wi^%?[RI^f5I3I^ 3qFit3PTif^^%%T^ {Tiff’til 

(^■) 35^ ^ STSrgr^^l feTft 3lfq^ cb44Hl ^■^Tc 3 nT^%Ti %e|TrtzpT'31 fn’T 

■, sf^irra^ 

j.f%f 3 ^ -qr 3i’?T wt TJ^ ■’ 1 ^ ■scranjTn 3jk ’t # 3jt 'hw 3^^ i ' 

35. 

-f ^ ■' :'rj| tT^ ’ft 113771 ■' 0".'i ^ 

’tf! ■^n ^tqfiiTn I 

36. 'RT^ sIssff'gJT'^ 

3#ign^ 3T«I^ 3J#gRt— 

(^) ■Ri^ HR, (^'’) 4131’^ ■q3i«if'^t^r«ii?r 

^T^'Rt Rt 3R ^ WR 

(’ll) 3fNq3T«im31’?TR^sJ 

^Jrfozii ^ WR ’5n% if im, siiR«i arsrai sr^r R3T«f 3^71^ ch? ^ ^Rra r 

C'f) ... rr.”'T--;-Tr n>^;. ,.^.41 3T^-q^«if'5rT-tm7?hT^^^; 

'■ R?T 3ft FIRTI 'if ’'3 ci vMIcj'iffR.* -^ST?! RT :gTTR:*Ri ^ | 

TT: 

^?| iFIR#'3f#jR%%U “tei^Rgr'^STR” ■^i:RI^^WTRT'RttR7 ( RT?T^ 3Rn7I ^ ^tR3F^ 
CvFpjTTftVT-^^T^TT^ffT.-- ,,{-■'•#! .5"7i:..TiRficl’*H‘’7'.7 vi^i^'T’f:-, Rtf) srfiRc71W^TRT 

.r.i .. ■■■ f cF?c?T ar-ISli '51% w: ■R3RT I ■RI % Tl^iCf 35T4 3n 373R% ’?f -C-fciT 11 

.37 ■iiTlRs'qt^ 

%| oTf»i%t 37S!1<^T ^T%Rt qR7 Ts; ^ .-.r f-;^-, ,;,^.,, j ijj.i . ^ 5 ,T 'cfill c>^ ‘ 

•FF'.tSTOT ; 

'?RM-f4R% W'^R%f^‘‘%^'§R’’if TR^S^fcT: 37*}^ 3r5f?q^7cT: ^TcTTiJRtR >^F7|n7§■■, ;- - 

(■^i) ■?IRtft°F ■?% 37^ ■q jR 
(73) #T ^ 37t RFf 3T«f^ 375^^1 
(R) 41h <rjii1 37^^f37RT 
(^) 3j)^ 37%% TTiffptT f%RI, 3T*Rn 

(■§0 ^ 375(7%% wtfT^T, hTt^^H 37S7^ #7 ■57%3 '^Tf 37RrRT I 

38. VIlP^I^T 

^ STKERR % ■'J%c7f %f%IRf % ■'J%IF %RT, 3R7 37%%) <a«7RT 3%%) f^f-TRRf 37T W%R 37RT t SiSTcs; 

37f3RRT 37337 Pffefi^dl %3r t 378737 f37 % f%f % fRT( ?7f337< 378737 %% 372^’ % TlfcTfR 3774 377777 I 3:9-; ; 
372¥n7R R3 377 37% 377371 378(37 3.dNK % f3777t 3774'^%24Ntt, 3%3t% 377 f% 3 f if % flf^t 3 ;^ 37 S 737 37f33r 397 %t 

I. 37f«737T7t 

('37 ) ■ 33 ^: 

(i) 1%37 37737; 

(ii) 7733t3’773 77f%r37 7f%7%3t^fe37 7t37 7^ ; 

(iii) Hdl'dPl "437 ilg-ii ; 
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(ii) inFR 3T*RIT '^nFT-RH ^f Pl'^^ ^hihH ; 

(iii) '«Piqi4 ^qiPifilTi ; 

(iv) «i'(af«i‘(l, ^ 'hi4I PimI'A'I 3l4l'*ioi -nfT cl'H ; 

(v) wre^\ 

Pit^RnPaa '®fI T?I "ftlpFIR % 3I®J Vllfel ^ ^IPi HbT Hm 'Jib'll ; 

(i) Putfl 3rfl^q)i(l ■J'H H<;■'IT Pf^iPKi ^ VKiT% P>i« =Iii4<.fl'^, Pl’tiIRa Pi'hmiI*! H'O'flT hi+i 

i<.«h 3TfV^ 4a-i<jp54l ^ el'll ; 

(ii) '’TR ■^f 3T4F^ % 3TFIR RT Pti«l srfiRfntt % 4^1 eiHT-RM ^t ^dl4*T ’’R TlRiT ^IPIT ; 

(iii) Rf)eil srfV'^'i'O ^ T^TR 3T*IRI Pnei4i fel^ R? Pf^K RR^ % feTH RTR ^ RRRIT %, '?*IRirrR RtRJrR 3TRRT 
!iil"iRi R 4'ii, HT'^ '3R% RRR PeqK f^fiT^ Rfl% % Pnei4i Pn^ 3i4l‘<i hni ^sflU ; 

(iv) R^ErPt % PrFI RipfRR 3T^0JI 3T*IRI 3i^^iieiPi«t) Rf^iRTSif % Pi'iKiRl'Idl % iJR RR% RRRnI % fcR^ 

a#rR)T5ft r!) rrErPi rtI ftRRfi strrt T^fTm rrrt , 

(v) T^?R Rl RR RT l^riRTR^RiRf RR t^Rft SrfRRTRt RR'1^ RnTR PtRI^ TTS RT RR RT RTRERPl Pf 
R^ t^IR ^ RIR, RR dttjcn. il-s RT R^ ^ SrJRR RRRT RRI RT TR RRRiPiRr RiRRt ^ Rt ' STTRTR ^ SRTRfRIT 

fi; 

(vi) ftRft SiPiRTft R^, Rit ^ TEs: Rt R^ RT rMw 4PI % %H RT SRT if RRT^ Rff ■?Rff RF i;??! 

RMWSfPT % PlRTRR? 1%R4f RT 3T1^' % SqRR RT R^ RT RTRTRtPT; 

(vii) RTI^ 3t1rr;i^ Rf^ RPtPr^f^ RT 3TTRT t rI ■3TT% Tf^ TETHR ii RTRTRTfR; 

(viii) arPrordRil■^RTRTt ttrtPr : 

(Ri) PFTrt Trf^RT RT RiRT% 3>nnfilT % 3TPTTRI 3TTRT^ Pl^J^'ftiTft StPtRiT^ R)t ■3TT 3TRftr% TIRTRT ^RT^ RT, 

Pflei^i Rik, Pl^'W P?)*ll <l''4l RT RT PiyPw RFI ^IciT % 3T^TTR TTT^ RI?^; 

(TSr) I^TTtTTf^RTRTRiTTT^ STcT^cT'PrqRR'fRiTftsiPTRRflRit,'RTTTTI rRTRTRTTR RtI VTTff%3T3TTTT; 

(R) % RTR % RR if ; 

RTgRfR W PiPi*iH %TauS 1 %RR-igu^ (i) ^ (iii) if f4Pif4'^ PtiTfl <;«« R?T ei*ii4 RRRTRTR%, TTRffeTcT StPtrtrI 

rtI fii^* % *41). PiRgR if ^1^10 Pt'iJ, '3ini,‘l 15 Rh) Rft Pi Pi Pi sirPtri sirPt 3trri fj.+il r^’5^ rtrPt^ttw 

TJlPlRR^ R^ R!^, % 31^ RRTR RR RRTR RT^R RTT^ RR 3TRTTT PtRT ^nR)TT afrr aiPlRRit'5TTT RTgR f^RT RI^ RRTR RRPT RT 

RPl R?t^ l), Rit 'Sn^ RTPcT RiT^ ^ R^ TWR 3TpTRRTt gi<| IrTRK f^RT RTRITT : 

RT^ R? RiRT PlPiPft^ °til^ «l-Sl eTRl4 RR Rll^ 3|l4?l RTT TT^TR SlPlRRTt % 6+RI*RT % TTTR PlPaci if P^ RTIRTIT 
3pT Ripan RR^ 3TT^RR aipTRRTf R?T 1^ RT^ % RTRRTI^ 3TI^ RTPr f^TRT RTTR7TT 3^fT RTR Rp Pieiil 
RTTT RH^lR SRRRT STTTIrI RR sjp 3TRRT RRTR RIT^ % fel^ RRpR '3TRTTT T^ ; 

RT^ RH rI f^R?I^ RITR RvTT^ Rp STTRTRRiRT R^ % Rf^ : 

(i) "^RIR^ if RfRRTRTRKpT® 41 RTRTI^,'^fRTpFRRTTR STRRTRiafTRRt RRR'^ elRT^ RR^TTRTR^TT3RT%; 3lp 

(ii) i stPtrrP rtIrrtr RRTsilRlftn 'Jii'O Irtrt % f^roi di rtrtrk rPt i3.ii rtrtrtt ii Pii(fPeii rt^ iiRft 

if RJFI RRT 1|^; 3iflT 

(iii) RlPTRRTt i RR^RR RRTRT RRTSTI RtftrT % 3TRi TRT if 3TRi RIR Ri T^^T TRIrRT RTT feR1I 






[MFT III—13^4] 


'ITOT ^ wra ; SiWWOT 


> 3 

E 

13)) wi>^ 3J?T^TT ^ Rm 

(i) 'Pn^^jnT; 

(ii) ■S+li Rn)* hRPJ^ 

liii) 6 3#ff 3{t ai3p^i?r ^ ^ fl% 'TORI i 

(Tg) 3)^1 di' 

(i) '?l^f'ii; 

Oi) ^ft^TORI; 

(iii) ■Rl^3?f 3FRT ^'^31; 

(iv) dtl HIH^^ ^ hR til41 ^(I'lHl'l 3^f^«t)clH tT3) 3^3 'Nl % 3) 2 3^ 3i) 3I3f3 33) 'H''!? IHH W 

dti ^dd '^f 41 h1 ; 

( V) noltd'fl 'Ht'^ '3ir ii'Jl'IK Rm, ^■Ml'ddl 3^ ^I'il; 

(vi) Mlaltd'fl : 

'3?' ■Rp '3m fqPinjoii 4)")^ ciMi^ ■gil '3)1!? 33^ ‘tWR ■Snf^4)n1'% etdIliK ^ TO31eTft33 1^3T Wr^ 3i)) 

^ 3it^ 3n^ RiPdd O'TTlTTT,fj 3jt ftH ^1^ % RrI MiRrt H?!' ■fw 'IT -iTim 

31341 3(itlHl 3)1 T3'^5 *i 3)t^ sftr 3 j 4’1I 3313 3iTO f<4H Mill'd 3133T : 

■'rog '3P' ■f^ 35)^ '313 3)3^ '3Jt 333533^131^ 1^, ■ 3 ft 

(i) ■pnwf^1 '3ft; 3 ><;nk ■ftnc ntTt■•■wt, ^ Ph'>+iwh 3t*i3t 319 ^ 33 ) 33 f/t? -eriTT-i cjn ttk 3?f) f’ 

(ii) '%%3T^^^3)ft)3i)33^3 33^3^'^•!■'■3I^1%3T^ft!T3^^3^ ■.)''r3iT i3T-DTi^,.;iH -i ^ , , ■ j ■ ■; ’■ .- 

•^f 3n!T 3311: 3^ft 

(iii) 3rfiI33tt■^■33^3)1T3 3m3it3tft:3%^31%3m^^33^^^T^^ ti v-'ll . ;- '?) R'l' 

39. yft»)3l 33 3lftlrqFT 

ftrf333 38 3?) 3?f ^fH3 ^iftRlftt TTH ‘'37 W^' : 

(37) 3f3 ^ 3«3 ft!R% >W3TT m 3lf335Rt 31331 d)43l(i'm r4313i ■' n'l ii, 3P ■!«, ijtJ- „ ^31 -’if'JiFl' .i 4 
^33:t ; 31V(3T 

(<9) 3|^ 3lftl3)Kl 31331 4 i 43|(] 37) 3il4<(ftt3i 3lltiM dptldl 331 %; 31331 

(3) '4^1 Slfljc+iid 31331 4)43 k1 4)<,K ^ 331 %; 31331 

(3) 3^ 3TOT 37K3 7^ ^37^ TO3^ 37TO1 33533 PIR 37 31; 31331 

(■50 3fl rilPldH 38 % 31343 ftl3ffftl yPshdl 311 4l<nd 37131 dPdd "iq^lRct) 31 : 

3175 '3P' ftiPidd 38 '3)t 31^811 '3)1 3lf373Pl d^l f373131 tl4)dl '33 337 'f^ "^[tll '37 t 4 % 37lWf 37) Rifisid “4 3ifft '3t^ 
33^ del "TOU '3131 % I 

40. '1113 '% 'ftdl^'yrftRT'3)T Mr3i4l'Ji'i 

I3ftl33 38 % Sftfifcl 313 3% ■!lftF31 37t 3lftRl 3iftl3 311^ 37) tjl53)l, 3lf33)R) ^ 3ir337K) 37), ^ 33 

3lftl37R) % f33% ftfp^ yfshdH).'9133' '3)t '3^ 3|ft 4 i43k 1 % HIHir) '4 Rhtfl 3lffel371Tt 3)t yodldlPdd 3)) ’sHcl) % : 

'3^ ftl WT 3lf^37ft), 313^ ft(^ 313 333)^13 37T^ 333 3^3lf wPdPdyPdd 3T 333; 3lfi j3) l R4 l ‘ HfM, 

^4) 4)l4td f^T^f) 3lftl37rt) 37 ) - iiHd '37T 337?) ^ I 

41. 313173 '75133 

^ ftlftnrof 3ftftl )W) 31(1 % p)^ fn 4), 'qf^ ftlftlR % 3) 3lf375;iT) 31331 17137 3lftl37ftf 3)ft 337 3)43k 1 
3S31 'HftRftR ■p73 Sftnfel t 3 Dt llHf % f3^ 31^ViiyPl37 3)431^ 'inTOq 3 D ^ipf| f gift 3TE3^ 37) 331" 'fe 3*3) sDt '313^ 
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45. fHd-m 

arsmi <+4^1^ ^ ■?TW ?ro Pidf^d w -bw 11 ftcrim % ^flrn, arw 

'ti4'=iKl ■fl'^ R;y,’nT3| 31^^11 <. 'j'olKI p^nqi^ '^Vii ; 

1. 3lft<*hlfl 'JIi ^— 

(■^ ) *jei etni 

(i) ^ #T ^ ^ 1/3 ^ arfsiwt Pled SR ^ cutfur twt «tt ^ ^ 1^ 41 

WR'Sffl'^l 

(ii) ^31^%fRT3; ; — 

(^) ■Zjf^ Ji'cq ^=h ■JRlf^'ll'fl'H WJ^ 'Jlicfl T^ITl'3^ ^d '^cli 1/2 '41'^ 3lf^tt)Kl pK^'ij'i ^ flldiS H5<r) 
^ W «TTI 

(is) ■’if^ 'iiR Pb-Hl iinjil Ski '^icil ^41 3i'i(rl cfl'i ^ 1/3 Pii4*i'i 

3Frf4^1/2 I 

(131) 

Pid'ai'i ^ 4'^13T^f4% Pm, ^ Hii'ii^ ^®1T 3r^ 'Tdl^’'IT til <s(“® 

(■HIT) %'3^73TO (i) sftr (ii) 4feifHPjESf 3fk^ 3T«T^ ^41M-qT■qTeRFlT 
■5TTl37ni 

2. chJ-i^ld % H(H<*1 'if— 

('^) *J5d eldd 

(i) M'iR ^ ■q^ #T -fTfl^ ^ 1JR^ 1/3 ^ +4T^|fl Pdfri'SH ^ rl41ig ^ ^ TWT «IT ^ fiRfll 

nlTRqT'^lIll 

(ii) ^'^37^%%t!;— 

(■^) ^ ^ SRI f^m4l!T iR ■®f 1 qiral 14l ^ i^m/2 ^ ^ Prrh ■qfl Trrflisr ^ 

■qf^ ^ Tin «Tr I 

(U) TT4f4n^fr4^ 37«?^^3T1%'f^3?f^Tf¥4(4f) % 

(■q) ■^f^qrrq ■med tj[^' 41 -iiKfl % sftr did iri Pi'«iv4 qr m^ 41 '|"f^ et)4-di(l nr y^tisHi q ■qeii^i 
■qfiq;, %il'q4f41 qlt RhV ^ 311141 qd ai(l«( ^tj: h pi'll 3 t®m Pid^-i %■4141 ^ 
■4 sflr '3TT p«rid '4, ■ 4 ^444 '♦)4'dKl 3jtf^ 'f>4-qid 4r Rti+il mRiPiRt % '*(<''( '^, ^ ^ci-i 

■flm I 

(151) »i4 

Pi(ri«i'i 41 tPj 4 3iqfV 4 Pm, Pivlq mil 4l wl'S'M, Hp'ii^ mn nm 3 t^ mil qq 1 %ttm, 'q4 4 r qr 4mf4 
i5in^ (qr) 4^i3niT (i) sHr (ii) (qr) 4P44f4^ t-qrijl^qff qr ^inqi^ml4qr4qTM qr dfPi,q4qT 
Rqiqr qnqjn • 

■qii^qir 14■41^ 3Tf4qri4'qi'qr4qfT4iiqTiqr 'J'jiki q^'qri ^jqniq qrqi'qrT^ qrr qi^ -i^ pl'ii '5i«i ?i<ti f4'qFTq 
sTiTiq ■qrr "nlq^-qq ■q^ ■Bqrw ■qm ■4n % 14 ■qir 144) smi <1^1 mk, ■qqflqR qr ■^qqmq 4 'q^ qrqr f : 

qii^'q^ 311 t 14 Pid'sci 413iqf4 4‘^nq 41^ qr4qi4 srq^l 3Tf4q14ii'413it3tj4'qrT44'qrTiqT'4qTfq^ 
■^ qqi ifr ^i'H'til ■tlqipi'jld '41 di<l<a 4 ^4 4)i ‘j'JiKi mn ipI fqqi qm,'!! 1 

46. PiM'lR'41 31^14134? +1W1^ MIMMTqrrRi^qui 

TT^ iuPtwH, ■^ d'li^ Tiqq '?tt snqrq ■qn 1q^ 41 Tiqrqi% 14 sitqqiid "qi ■qqtqrll'4fipniT q4 44■qn 3i44, f4q4 
■q^ Pelfqd qi, 414qq14i1^i4,'4’3Ti444141qq414q3ifqTl4qT '^iqi, 4'41^4341 qri^jqqBf4qT ■qnqqiqrq^ 4414 ■qPj 
TTOR Hifqqiill 3qqsiT 1q4q4qi^'ql'4iT4l^ 3ii'^ 'di-Q •nil 14qi ■snqni 1^iTi4 ■qqiq 4 3Tlqqr41 ■qr'qr4q4l 4 ■^qur q^ 4r 
qiqTTqrT^41^qT*2Ti!lqTq^i ■qrr 3i4q Ijiw^' 4qq 4l^ ailqqjfD qi qiq’qiD Pd^miqlq !!■, 41 4 t 7I Tran 3iifqqi411q^ ■^, 
qrl^n^’q^ 3iq14'qT3qqqT4’?q4 qH^rroTiiql^ q44qi3i14qia4qqqrTl4qiqqT4i 
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47* *01 

(i) ^ '31 % di-fl'ld "JllO % Rlt'«S ^l^ll ^ 

Hsdl OlPltfil^oh '5R ^ 'tx.ci ¥ I 

(ii) f^TR 311^^1 % Pid* Si'fld ^ '*ii'fl Mi'd di^lo 45 fc;*! % 'flcK % fqfddH 48 '^' qWd 

’snf^'tiiO % Hiw 3 i41m ^ I ^h'hIciI*) TnftRJift ^4lci rt RidK 3^R sifirRF^RT: 6 ^ srnfV% 'flcn 

3n^-srrft I 

48. apft^fhnnfirarrft 

: 

(i) oil^ ^ HI'H 'fllH'O 'iici Sn^PIJ IR Pl^J(('ti7 ^ •hIhRi '?I8iPT % I 

(ii) 31®!^ % 4ltl ^ '’llR^n '4cl 3lf^^rJ[t Rlfti<tii^ 1^ I 

49. 

(^) ^17 f^lftSRI ^ "W ^ ^ sffT ^ 3lf?Rr4 ^fn^T5^ ^ 


(■^5) H5{C|i^u| f%|e«U| 3lk TIET liW) WIifW I 

(^) Ti^ ifW I 

(■Ef) -qy egrfy pRfCT 


3nHimv 

50. <♦>«< u')<,'*5!T3l)T^!i)RI 

fdPldHl % % STEiTEft^3 [It SiftidtiO RI '^i4'dl(l ^ ^ fef'l MC^4) 

% 3ifflR Wif 1^ ^ ^ % ^flTH ^ ^ % f^ ^ ^ I 

51. THUftr'5BT RIRT 

(i) 3lfi<'^i|(l RT oh4'dl(l Rjt ^q| ^mN ^iril % ^dl sfrl RiT el'll ■HHl'd ''Ji|i<<il I 

(ii) 'tldl’^RlTHl3iri<«t)iORI «ti4dl0 % «(<gfw '♦>< Ri) f)*lfd Ril cildo ^dd sffT R% ■HHl'd 

^ I 

(iii) 3Tfl)dil(l RI '+)4di(l % hih^ '^f PjiydTI ^di<=f>ici % «?l^l'l '^inl %, ^d-i 3^tT ^idcrl Rd fiMi'd 

yl^srrtt^i 

52. %ET-'gfi5[ 

f^Rl ^y’TRH TR ^ddHii % Hr^ti 'RR’T '^f ^*(1 R>t Rr^'t) [qPiRi'^i 3IRfR % ''JR y)^ RT ^d'l'^fc RK.’jy ifpft IMI^ Ry 
3iRjst)i'0 RTRRfRlf)yR%^ Rj) qitdRldi Cll-OtSl %TRFJRT"SR Rit HCrfl RiOlSl R?) ^cid^f^ RTFyftRRi^RTf^RT 

■SfRy^t I 

3T«ZIRTVI 

afk r>t 4 uyuT RR BSR 

53. '% H<M'< 

yR ■ftrPlR^ %RTRRTRf % WRrIr ■Slf^IRirtt RT qi4dl(l iRRf^ifiSR RRiR Rit ^<^41 % fHt(RTR ytRT:— 

(R)) SRRJftRRi <3(iii 
(13) f^^tRlf^IRRI^^ 

(R) 



[MFTIII—_H 

('^) 

(^) TRjf^^ 

54. <*0 Vlf^ UIM Ulftj^lO 

IJlftTOKt Bl'fl I 

55. Tt H1I TWT t'''^^ '^T 3^fi^<»lrft'^^' eh4T:)i{l cim^ <»>1 

(1) ^ '3^P^^^R %RitHI % I 'il«( 3lPiqi4dl p)'ll ^ Rti41 'ft 3WR ^ ^<^41 'ft HHI 

^irft ■^n'3^ ft[ft^Fnf*TOK TTSiW5Jlft<ct)|{l % Hiy ^<.1^13% I 

(2) ^^■3f%3'?m^3nft'qT'^^ ■^31^ ^Tram■SIT■?TOti 

t: 

srftmiTft"^'5T5TTH^ ^'^TFT% eftST^ft sftr nRqKfti filRl 
■ft)Rhn'mj[ qi^iRi'^i i3r4 ■’Tift ■'Tmifnn I 

56. ■^ 3TTft ■qr ft'M ^rrft ■qn wi^ 

■m *Ni 3ft%TOTft ^ qrftqrft, 3qr ■fe ftqftn 3mi®TT qft^ -^lO t^mr 'ni <jtfl +*<11 "m ^ 
^Timr OTiTTT ■^nri qf ^ ■qr ^ ■ft ■^ ■sNitt «iti 

57. fiR’t^RnfhT arftraiTft irr «*,thr i ft ■^ 15 ^ TJft<*>i4 

Pici«i'ii41i 3TfVq>Tft ■qi ■qrftqrft 'qft 'qft^ ■qft '4i*j,'i1 1 

58. 3ll4>fftr* 15 ^ 

<i) aTfa^-qT qftq i ft ^q?F%ft -'g ' < qftft^^MR?rf^'-qTi2^qTift1^qft3iTqftft?qr^ : 

■qt^'q?%x!?F^ft^1?rTft arFqqi^qft arrqftwPi^mffTft^nTraRft t; ftft 

-q? aftr 1% ftet% mq siqqmiT qrft 1^ #t ■ftftqft’qft ?tt ^ ft ■q^ ^3 itt37Tt q?p ^ ft' 

■q^qiT Iq"! ft ■STfqqi ^ 'fliq I 

( 2 ) ■fqjftt sft^'hift ■qr ■qrftqrft 'qft "irraft ■ftqr 'fti qqq ■qft % <?l<,ii sTrqifftTqi amqrr?! ■qr"srifti 

qn % q:qT 1^ qft qr ft ■qqr^qrlftqT 3qqK m Tftqnft iffft I 

( 3 ) (qi) 3ftqqqft%'qTqftft fq)ftt'ftift^'qftft3Tlfti''5RT’qTftTft^q^ STjqifftiqi''^^ ^Tqft’qftft 'sftqrft'^^'ft'Sqft’qT 
■'ftft'3ft^?ft 'Jiiq.'H 1 

(iq) ■qrftqrft'ftT'tqqftftf^rftl'ftTft^^'q^'ft'TTTftT'srq'q^'Qft^q^ STiqifftTqr'^^'qftqqfqiftqqqT'^ftTTft'^^ft’qftqfftef 
Rtiqi '511 ycficii % I ■q?' ■ftftnft ■fqfftqq 60 ft 'fftqfffti ■qra 4lHift fttqrsft % sftftRqqqfftt 1 

(4) 31TqTlftTqr^3q^3q--Rlftm (3)(qT) ftqqiftiqfffti-^ftifqqq-62 % aftiftqftiftq aqqftftrqi^ 3fk 
t¥ftqq 63 % 3T?FftT q^^%3ftftr<qaftFftt3miqqiKqft^’ft7TTTq'q^^^3iT’mmftt I 

59 . ftrftqrftiquT^ 

(qr) Tft?H ftlTT qr fcTVlq i fir^K ' ^ aft^ -qft qnftt t 

(1) srftrqiTft ■qr qiftqrft ■qr ■ftqr ■fti 11■% t^rq Tjqi ■f^ ■fti f^mq ft'IftftqTlftqiiT ■qq ■qrq ■ftqr: 

qr^ ■qir ftqr ■%■ ■qrmq ft ■qn ■ftqr ■fti ■rniwqiftft ■'^ ■ftft ft ■'jft qft^ ■fftftqrfftqiK'^^’qiff ^'qr 1 

( 2 ) 3Tfi)<t)ift ■qr qiftqrft fftiftt ftt Tmq srqft £ki -sif^Ri fftftqiftjqiK ft ft Tft q^qft qziqiT ftq qftt ■fftftqrfftqiR 
qjT ■qiq ■ftqr I 

( 3 ) ■fftftqrfftqm"qT■qnftqmrsiRiqiTftqftsrafftft)%q;Tjft■qferf^jqr■qrftqq^qiqiTiftqTI 

(4) 3i1ftmqT, i989qq?^i8oftTftfqqr'qft3Tqfq%%q;ft#qTfqqrR:^33fRi ^snqft, i99oft240lftqft3Hfftq^ 
■qqT qft fftftqTfftqiR’Tifftq qft ■^’Tiqiefti 


2711 Gi/ 2001—3 
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(H/) yifin. 

(1) ■JR ■girr^ '3^?'mfhsr T337 ■^mjTTT TtRha ^ 

'fT^l%lt I 

(2) ^ l»ni ‘tiK'Ji siciiy, PtiMI'5n ycticii (7S)( 1) ^ 3T^aiI^’'JTI Hcl 

RTg ^ ^ 3nfst^ ?R t -fe %n ilfeT ^ ®n ^ ^ artFi ^ ^ ^ 

tl'+iflT I 


60. 

{1) Hc^ srf^J^iTfl 4h4^l(l % 41^(1 ■^f AfS'^el ^ f^ ^ ^ Ptiwl, Mc^'* ^ 

3ftT % -sftm ^ ^ ^51^ i 

^ ^trnft ^ ■^f ^ f^RI^r 11 

(js) ^trirtl f^RT^f 3Tfti^ ^ ^^ rqpm ^ wr t, % 

■ti^^ir'l'^ftl 3jVl r4i'iH7( di'Oo fltti yrA'ti ’'J’f Hic % f?m 5/3 t^-i ^ -^Hi 3 ijhRi '^|i<,'i1 I 

(tj) ’sj^ (tt)^ 3lft(ctil{l ■?IT ‘ti4'c||<l ?HniT f^FTF'^jiraT %'’IT"^f ■^TRft % TWSTf 

w ’'IT wfer w t ■’n '’pg lit 1^, % ’ir^ rtf % sm ^ 

■RIF 5/3 'f^ 'FT 41 hk 1 ^gl/Afs'tiel 'jihi «t)<^ 3 i^hRi ^ '^Tnprt I 

(■R) ’Hfi aifsTRF^ RT <6itx|lfl 3TgRft«TftT 'RI fTOTT 3IRftl RTt RtRTT[t ^/Af^+d ^ 'ii 

^F-F JTTT t, aiTT#TBlTn<t^/tTfeRT^^% ■^■Ft^'qT'WRTt'5TT^RT#'3RRit#RTft^/i|f^RTH^^ aiflTRTIlR TO fTri 

r,- "^-ftani" 3i^%'q?F%aTsnTF^ RiR’^'sierf^^^; 

■'• <1 •RF1% #prnft f^/^rfs'^FN ^ pRiHl^nad -rof % 3 iwt#t 'TOFit rw ^ % ^hn r1%ct ^ Tsn t ;— 

ii) arterft-^r’64^111 -RtRi^f^/itfeeficT^Rft3iRf»i%’^I ipttjrtF it ^ RftifTfapTrwd^ rtf^: 


ifF 3lftlFiTit ■’IT 'n4-c(|(l ■^T%^'^FTR^'R’gT'FTt'’T^ ojlHI’l'^^/Af^'^iql Rt RTR %'^i ■'jft'Rft^lf^TRT 

■RRT "R^t ^igRfir '5R RT RRi?TT % dR'hl 41*HI'0/Arfe«»)<r) IFT^ J'Jll 3TRfV Rit ^fgRT 'RFT ^ I 

(ii) ■5TRRR^% '^’.R “ilHl'O RHI^HlRl't> 3TTRRRIR^'Rit ^TTTI’ft I 


(iii) ^N/Rit F^triPf r^'ifl n^Rt)CH«ti FWaTTlt r^f^rHi ilRIN-RR M+^a nOHifl ^^Rft'RT <H«t)al ^ | 

(iv) ^flRTlt ^'t/^lfeRTRT ^ Rft "RRlf^ RI ftR R( 3TT^ % F^RT arterfl-RT RRfRTtt 3TI7TR R7T 

RRT’F-RR "STTgR RR^ % %R RTF RRTRT t RR RF RT 311^ 11 


RITSO <+.<«! 


1. PiylVl'Rft OkIo RRr3TftlRTTft'’IT Ri4Rrft'^'^t ’P’^R’^■^%R201^Rft «i1hk1 ^^/APsRiqI'^RTTRTRF tRT I 

180ftRRRTFfl%RR5tRTRt^l 

2. 'fR^f^RftRTfhsT’&3TftlRTTft'RTRRfRrft'^%'3T^’^R^%%R20ftRRitRtRrd’^/Ttf^RTRr^RR'qTR^l 

61. 3TRIRKUI ^ 

(1) 3lfRRiTlt "RT r4ri( 1 RT) 'SraTRTTR 'SRt 3TR^ 4f ^ RTRRI RR RR% ■RTR R^ RTRTTR ^ R 3ftl RR 'RR 
TRRit '^RT 3TRfV RTt TRTR 4f RfiJR RTf^stil-O '5RI «il*Hl(l RTt '^RTRlf^ 'R^ Hill Ricll ^ I RlfllRTPft 'RT RTtfRTft Rit R5JI Rft 

RT^RT^RTRTRTTR^RTt 3TRfRf^ RtRRR90f^RTRRRft’^RltRRW3IRfR%’?tTTR 360 STTrRT R^ ^ : 

■qr’g ■RF % 3TIRRTf^ RftftRW 3igRtRR ^ arftlRRft "RT RRfRiTt Rit gJRT 720 Rft 3TRftl RRT 

3TRTRRR Rgr RR RRiRT't' ; 

■RRg RF 3|k f¥ arfllRTTft RT R)4 r| 4 Rit ■gRRt RtRT^ % RTR^ 4f Rti 3TgRtRR fl 3TRR^ -g^ 720 % RTR 3TRTRnRT 

itgi RR ■RRRIT % 3th; ■Rl^, '^IRT 3TgRtRR ^ HRR, RnHan ^ 4i feR fRRtR RiRR R3f R^RT I 







(2) ^ ^41it)l4f^ 

TiT«i ■JTi 3nj^ 3IWWI ^ ^ 11 

(3) 3^^iml'^“l ^i^iil 31^f^ % ■^^^ sJ'l 3frr hc^k ^ 3T^fV 'I'Ji'ii 

%■ ■ftriJi'^njf '®Ft 'iii4,'[) ■% '*151TTW srfV^iRt ^ '^Rf ■ngtii % 3 i<hi'mk'ji ^ H^O tflniO [VimI -ars; stiK'*! 

siri^^^Ri jft ■fe aif^RPi^t "m =h4-qi'0 % sft, ^ ■h«iicii % ai'«itiKUi ar^flr 'wn 

% ■ftro;'?fl'■^nt^ I 

62. 

^ ff%5R, ^ 4 37fq3f^ ^ ^ ftrf^ feifRT 

^ ■^R 3FI ^ % l^llPl^vff % 3T3CTT ^ ^ f44^T ftPIT ^ aTFRf^ 

cT*TT [q^lq ^ H'JlO ’^TT +{^41 % I 

63. TRJRt^^ 

■JR■R4+^iq aftwi'R'I’ trt%^ tjdl 4t ^difnci ^ i Rtv^'$;?fl' arPrord '^tt '+i4-c(r<t 4^(1 

<^<.lH 12 '4 aipTO' c'i'fl I 

(ii) ^njfcr^^^f^3Rr'5RFK^l^%^«T^iit^^Twmti^'Si^^^%^»TaTi^feTfqi4taT^wi: 
'ff4t 4'*i4 in^FT wiQT^ '*i“<nti arjittj % '^n*T ^4*’ ^ ^'t)i4 f4f4R^w ■riift't^ 4ci''1 14)^ 'ni 411 

64. ^^^?zmi|d#TT 

arftrarft "qT +4^i4 ^ ^ ■^tt ^ ^ "4^ ^>1^4^11 ^^RFt '^41 ^wrt 4l ^5mt4t i "qr^ "q? 1% 

3if4*^>i4 'qi '+i4'qi4 '^4 ^cfi'^iKn % (iflii'i '>j^ 5)414 4t «riii41 'q?t i),41 nf^qr 4^ 4141 ~n 3^? arf4*t)i4 'qi '• 

^3^?qflT}?g%wTf4Pm59%'3q-f4f4^ (^) (4) % 3?Ki4h fifw 1^1 qifiiw 44 ^ fisrfii 4' 4^ 44 "^, 




f414^ 59 %(^)(4) % 3TKtnf4 TlR<Mrmf % ^TRI ^ Tlf^ 4^144fl: 

■qiig ^ 41 fqi 44 qi4^fl' % 44414 •3r?t f4> 4 h 41 % wf^r^ wrt ^ 41 t, ii4 ^ 

144qi14^ -^4 3iB(f4 % 4Tn 44 <1% 4^ #1 

65. «51 ^<<41 '♦’^ 3io(R 1"% tfl^H ohi Mfll ^"ll 

14 <13Tf4<*hi'(l ■qr ■qv^snrt ^ ^ 41 “^4 % 44 41 arqql ^di41 ^ i^tpi 4 "^i^r w w % ^ "41 arq^ tr q4 

qH qj^qr 4qi 14 b "41 qr "gisqRiq "4 WT t54 % 44h 4^4114?qi wii% I 

66. '^^41 ^ aflr BBTRT tflqr 

(i) arfVqirtl qr qnfqRl 1 ^tB f 4 q arqqT *tii4qR 4ff4ii bI^t % ngijl 4ii4f4'^<H '4 "aB^H ^<^<4 aiRB 51 *H 1 

(ii) aiftshi'OBTq)4'«ii4 n*i'H 14q'iiH<H %4ii^R hV tA'ii d«4i m^cI qn qii414^ a'H<t)l ^<^4qq4fciBf4q sI'H 1 

67. BJFhnpJT 312(ftl 

(1) 3if4«iii'0 BT th4qi0 q.'^i br «t>i4y5''i 31^14 mm sl'ii <iif4i : 

(qr) :5;?j41%4lBqaTq4'3Ti4q^-^ rd3ftq%feT3;qT(q^qTqii4iJ?uiqBB%, bt 
( 151) ^1^41 ^ <!i1a^ qi( q^ qr *M4y^'’q qn +(4) 1 

( 2 ) qq4w^ wrq1l3iqf41q^qqiKq11#f1: 

(qi) 3if4qi41 % Bqq 4 BRU % 14^41 qH B^q q*1 ^JtsqiT BRT1441 aiftRH qH aiqfq, 44 ■ 

( 15 ) «54'qi4 % BBq 4 qiqr % 14^41 qH ■m< 2 «<i qi1 yl'5':t5<. ¥; 14414 arfqqi q1131^14 1 

( 3 ) qq4qFqBBqqfl3iq14%4lnqaifqqq4qtqi4Bi4qqqT^B4^?qHqT^qi41%aTgBR, qi141qqT41, qfeilwi^q 
414qqqTq41qri 

( 4 ) arfVqirtl qrq74qi4 q1l arjqciqq^wq 3iq14 qll ‘i«ni qrBf bbb ■yr^ qq4qq4gf4d % 14q q^ ^ns fqq- 

qfn^qi: 

qB^q?' 14i ‘w4y[Vi bk 4) BT^Bfqqr arqqiiBlq11 qqqiqq^T 'tii4h5'ji Bqq4 ' 15 I q11 qi^ql 1 
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(5) mR; '4' T*TH ''IT ^'llcfl 31'flRf^ci ‘'T'^it STRI'^ikI TT <d4^i- 0 Te! ^ I 


(6) '^rf^'f^rft 3TT®TT^'F'T^^TRT'f^v4T''5TKTT't''TTRit'TTR't T*IT^ 

‘Rfrrft T*nT ’^n ’'e ct*i 1 ’'t '15I ^ '^ly.'il i 

(7) Rtitfl srftjttiid'm '^)4'tii{l 5(<.i 3ijTl*T^T®iHici<'<i ^ 'I?! R;*(i '3im,'ii 1 


3TEEinJVII 


68. »Tftwftftl'?raTtfypT 

(1) »Tf^1¥V3iyTTI4>f3E^'4 3TfMRm, 1952 (1952 ^ 19) ^f 

PiMflH 'tlqi 'f^rfti <^5i cl'ii I '*(1 tti4''ii<l sI'It’^S^’BITI PiRi'4t^Eti 

-JII^ illlWI 3TO^rT dH^oKl % ■ST^TTR pi'll I 

(2) (w) «ti4'tjKl f¥V 3ik31^3^*1 aiRifwi, 1952 (1952^ 19) %^J'TO^%3EPfci3iT^'^ arflr^ift 

^ «ti4’'li^l, d'W 3{fttf^EET tm * 6 H' SKI ?(|Rw 41 w4l'l 'TTTcT TTT^iTT SKI ^ ''1^ ‘+i4'*1l0 IVh kI'JI'II, 1995 

^ ’3'T^i^ SKI ^iif4n pi'l I 

(15) 7TT ■JWTT 5)t '0^ ^Pspn 16 1995 5»115t #ft I 

69. '3'imt 

(1) 3Tfl{ttii4 ijT 't)4''ii4 ‘f^E-rf^fftscT ‘3'T-ftrf^nER 2 % sr^rnr tmt(h ^etth ^ pI'ii i 

(2) %Tft in■5T4^^tiF(5ftTif^in cilsrflrPm, 1972 %irr rwftiRsaTq-Riif-ErR 

( 3 ) % ar^ ij|t 413if^ ^ liWt I 

(3) (i) 5nr?F3tf4^'5T+4^ rHHrdRad-ftsiM^^^ctH^l^tn^ 

(m) 4i|lR^fTI'5T 

(■'T) ■^rft'Pfr^i'Kini ''IT r4<H^ «t)K''i SKI a(j4l[sn r4f4i<Kii aifiittiifl ^ whiuim^i 3iFt 4qi 

% Rir aiarP ^ 

(-ET) ITT 

(■5O ^’5'!5it'^5T''jO'«iis, 4<1l ^'HiIki aRT Rt)41 ‘^iK"! T1<TI T1 miPu''1TI 

Hi'3'5?' 'fiSmK'^ ^hK"! PillTE^ 'ti4^Kl % 4«<EI'£i dHSH 5ft ^.iR'l 5^1 'ip1 Rt)KI 'PHi.'ll f4qm 5.4 HHCll "4 4i'1'r1 
'3TT TIIET TPF ^% W'4 5T1 f^#T ^ ^ I 

(ii) 2iif)^ctii4in t>4'=ii4dwsM<in(i, Mr4'^7 '54'^ 4*11 ai*?^6 Ifiij, ti'’ '511 

clcn pl'fl, 'ail 15 % 4 ciH % pi'll : 

T17;:g-q^f^irf^an-51414-414'^ 30i!f4^arf45r5il'^'JTt5n:#tTfli!?7^a5^%l5^-4 30 
■^51 ■%■ 'SE^Pf' 54%f5Tt( 3 e^'ht?'%'4tr'^ it aiRiRopi Tifti'qii''irq pl'ii: 

'qtg 5? f57 f^JTft aiRiqjrtt % THV'4 ^'3qi(R ^Ti4r ^ -qii; aiRm 4 tr qr aqtiTftrT #n: 

qr^iiyift'RF faTll 5)45 l O %'TT5q4a5^q?tq'qTlf^'t^'qi4%a^%t^ijc^ 31l?iqqTrT,^45Tf4^, f4HI4=iqT^ 

TRiPq, 4t HiH<Hi ifr, 12 %i^tTPT '^, (100%) Hpqr^ ^ qqralk ^rff qrr alW 

'jfpm 
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70. 

^ •h1'1**Ii <iA*ii t*(ii dtl'til WH i^T % ^ "Snftiiwfl tHtjfti TW) 'h^n I 

(2) *hl^ srf^'fil^t '*n 't)4^i0 ^ n't! ^R Sir'll Piqi« +*<iH <;¥il ’^ift'11^ ■it! ^^ n't* "irff ^ 

n^ti 'fe ^ fl*3} % f^nn nfr ‘♦x.fll 1^ Hpqcti qitflfqiti % 3fi7 Mt Hint! ’^' srfijiFlfl TJ\ <t)4''ii0 ^ 

-STT^ fH^RT ’?®IH HtfjK ^ nR^cfi *t'<^ ^)t Si^hRi itfl ^ Rf 1^4) Pti^l ft^lFTff % Ri<< ^*ti ^ <MI'I(1 ^f ^ I 


71. W- l id^ufl^^l l 

m 414) <nf4'iii0 ^ ^ ^4) %' Ptitll 4t ^i<ifci<4 viitiii WidifiRci Rh<ji ^ 'H'^tidi % I 


72. aiU 

(1) 3Tt2T^ ■'IT ^ RrI^ '>ii{! tidied ^ lit <1’1<»>1 TPl'5^ RiPid4f % dH^dt 

Rh*HIP«(fl % RlH 3iiq!f*<'^) I 

(2) ’iror ■5W 4t 3liqi(44idl TR^, fqi 4<IH!ff ^ ^ RlPH^Ht ^ TWrft f I 


73. ftr^aftT^qf ria t 

(l) RirH4HI«l<rft%%4t'*n RiPh^H Vf^eh'RraH, R(PH4M, ^Rt^H"^ n■Rf)4t'^TTR31*^1 4«b(rH ^^'3^*1 
^ ^1+i RfPidHiqcil % SHTH % ''T’R^ Ift 31^7 3rfij(t)iR4t 3ft7 <f4^iR 4| "'IT i<ci^SKi Riiwf Rti*ll 

'Jiidi % I 


(2) ^ Pk.^'I % '3^ Rl<+d dH^iit% 3id'fd n;>i ,"> 


3ld'fd R<(i TpTI ^ ^ TTFft '*iii<'fl I 


31^-1 

(RiPmis^) 


t^rar sfk'nKnft^'Jiit'tit^’nT 

WT :. 

RrT^ :. 

■fl . -Eitw diR I /qi^al . #F% 

stRI'FkI ■’tt di4'di'0 % ■^■'dT ■£[ 3i*tT 3«w '4^ 5RI tliRd 4 «4Rra' ■jit R*tRi '4 4«(^ ^5t4 3t4%tt di4o4l q'Fi<;i(l, 

tiOHpi'^idi 'rl*n ^t4Tti^ ji^icidi '4 ■Rt^TTRr 44 ■'JTI <ti4'll/'t)4*fl I 

■4 3114 4l'i“ii <ti<dl/diT.4 ■^ ■Rf 4 ■i'td 3[di '4 t om4T4 'h4Rt 1I 41^ ^ 3dd 5'^i % ^i«) 41tri ^t4 'RF4 t '"mRki 

4 44Rut (4)41 ^n4 % ^4 4 41 i 3^4 (4'< (^f4«t) ^•'h 4 srts “hIVi '4t lit ■^TWTT/^iwft sitr ■^^tt ■RFi1^ 

^ 3i jhIci sftr ^ lit ddd % 3ifVd)i<, 4 (441 «<41 ^ 34 t ■jt ■^ 3«ki ^Ni % dii(l*<ij 4 4*i4t ^ 

3dd %^TT*T 41<ri dl(jl (441 oh(4i % (441 «ni(l®ii< ^ f^OfliT^ dn^ ^ 3i;jH(d y^id di4'ii/^4''(l I 


5; 
TJTT -JITH : 
^IWT : 

41l ^htt^tRct— 

6WlW : ... 

■^ ■=TTJT : . 

■q^JTT^ : . 
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[r«lR*(q 5(4)^] 

UAld) HT '^'TOR %'?nW!ITOrft>^n'^JII%T^TWI til^un -q^i 

1 . .. RnR^nafl wloiuii 

(i) «!!} R>'^f 

(ii) ^ 'SfiT 'jflfqn % I 

(iii) W^tl 

(iv) ^imI 

2. «wR<si ^ 13fR % 3raw ■'nn ■5 iR ■qr 

^ ^ ■iRfltwi ^ I 

; 


3T5g^—ni 

wtl? 

R«II4I WH «*n "^(TIT 
(Wpr 70 ^) 

WH : 

: 


■tf, .^ ^ RyRw % ^ ^ Rr 

(^pqFT).(Rr?n) R^ira ti 


2. F«IFI 11 

■sn 


WT M -OFT^ 11 .(WT) .(Rwt) t 

.(FIH). RFftTfiSRT 3TFn f^FRT T«IR RfT W % I 


qm ; . 

■q^-TiM aftr RyR<i ; 

■Rjf^RT ^ fli'do : . 

CwiaiR : 

’"'jJ) ^ ■stl qiii ^ I 

3TW?8i[ 
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KUTCH GRAMIN BANK 
NOTIFICATION 
Bhuj, the 18th August, 2001 

Kutch Gramin Bank (Officers and Employees) Service Regulations, 

No. KGB/HO/PER/442/2001-In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Kutch Gramin Bank after consultation with the Dena Bank being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely 

CHAPTER—I 

PRELIMINARY 


Short title, commencement and application: 

(i) These regulations may be called Kutch Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette, 

(iii) They shall apply to every Officer and Employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Centrai Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank” means the Kutch Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(0 "Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Dena Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSinCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classiflcation of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 
(iil) Scale III 

with designation in relation to any of the scales 
(0 Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TVpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-S-weeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(il) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales ofPay and Allowances 

The scales of pay, allowances tend increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of sue months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 


2711 GI/20Q1—4 
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9. Confirmation 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving onf: 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted fi-om the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination ofService by Notice 

(1 Xa) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wfifing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(0 Three months in the case of an Officer, and 
(ii^ One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding an>lhing to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer ot employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings ihal) b t 'iiH inc-d to be pending against an oificer or employee for the purpose of this 
Regulation, if he has been pla^v 1 ■ '1’'v c-i’ or my “oticc has beer, issued to him to show cause why di.sciplinary 

proceedings .should not be instituted against him until final orders are passed by the Competent Authority, 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 ycnis cf 'he lotal service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board o review whether an officer or employee should be retired in accordance with the Sub-Regulation (I). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
V Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

0 The Bank shall maintain separate seniority lists for each cadre of ofideer or employee and categoiy-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(ill) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seni crity shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in suri’, 
picv«.Jing cadre or scale, thefr seniority shall be determined with reference to their seniority in the immediately 

-ding cadre or scale, as the case may be. 

(iv) The inter-se seniority ot the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
tiiL‘ service of ihc Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Enunomic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, maybe so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately priorto the Government letter No. ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who Joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be .nade at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
Iti. Scope ofan officer’s or employee's service 

Eyery officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. ObUgation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy' 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitutilc 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an ofTicer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation, 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2ofl912)or any other law for the time being in force, 
or of a literary, sciertific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided fiirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which Itc is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position n 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for tlie protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valt’able property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family: 

(b) shares, debentures and cash including bankdeposKs luiivmcal > i.ai. ot smu.d. ;) ov.r.i..] ot-v ot hrL) 
by him; 

(c) other movable property inherited by him or similarly owned oi acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bcnk on the diitc tbs£,‘; Kegu!;.'i jif come into 
force, shall submit a return in term of this Regulation within three months of coming info force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Eveiy officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
tnd complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
f.iarriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(ij) There are otlier grounds for so doing, 

(2) All olTicer or employee who has married or marries, a person other than of Indian nationality shall forth w ih 
irn'jnatt- thi- fact the Bank. 

?*>, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
’'«• iitr lTF is a.Acsi, oi as ihe ca^ i ni iv '>*■, of his detention, upto such date or during such period as the Competent 

may direr! 

Provided that in respvc of the period in regard to which he is so treated he shall be paid subsistence allowance as 
verified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release fi'om detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
invpi ves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as fi'om the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee fi'om duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation In politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, own anv way abet, any form of strike or participate in any violent, unseemly or indecent dcmoii- 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 

preiudicia! to the interest of sovereignly a.'d -n' the security of the state, friendly relations with foreij'n 

States, public order, defamation or incitement to offence. 

(I'i; ring evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
coriiicction with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such eyidence 
shall criticise the pol icy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or i ’itertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and infonnal character held in lionoui of the officer or 
employee or any other officer or employee on the occasion of his reti) emrnt or t'Tin.sfer nr any person vin Ims rcccntl>' quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to fiirther his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any fUnds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force In any area in which 
he may happen to be for the time being; 

(b) not be under the bifluence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not {^)pear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘"public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to t^ich 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its Instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(0 Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii") Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 

2711 GI/2001—5 




34 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III— Sec. 41 


(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination ofservice of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of ih-,- 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, ’tic 

(c) as part of retrenchment; 

Provided that where if is proposed to impose any of the minor penalties specified in sub-clauses (i) to ( - ) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit Ins written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by Ih'^ otfu, er 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such otder shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiiy held so that he shall have reasonable opportunity ic answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose ihe punishment of remove! 
or dismissal; and 

(u) the Bank has i.';.>itcd a now cause n.; fice to ri ■. officer advising limi of the imsci iiduct and Ihir puiiidunent 
for which may be li :blv for such .1 3nd>; .• an'i 

(iii) the officer makes a voluntri"' admissicii of ho gui!' m his reply to the aforesaid show cause uofice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for futuie employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice, 
ijf, Warver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on tlie basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(‘■-) v.hc'e it is reasonably not practicable to observe the procedure prescribed imder Regulation 38: 

Provided that no requiiements of Regulation 38 may be waived unless reasons tor Uumg so are recorded in writing 
. , ^ 1^1 cd h- »b:e the Boui il, 

sit. jLiegunon ufthe power to enquire 

The enc'iiry utidet Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings ure instituted and in the case 
of an employee to any Otticci, 

ProvidedthattheCompetent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from ottier institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in re.spect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respet I of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would requirc 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(HO If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(hr) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
-.'criminal misconduct as defined in Sections 13,14, ISand 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Reatiiction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Diiclpllnary proceedings after retirement 

(I) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(il) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of otficers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after sbc months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance, The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(u") to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectftil language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and argon ents relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accnie and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of ti e 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to bo in ser/ice, 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case cf an officer or employee who uies while in service, pjy and alln vances sbail cease Tom the day 
following that on which the death occurs. 

'32. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary officiating or substantive : 

Provided that an officer or enr.pii’yee shall draw increment on the first -tJay of fr,, nuntl;, in whn; ,1 fr!!. doe 
irTSspeclive of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56 Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
'■'i-'ere he tyas posted before proceeding on leave. 

5'T, Leave not admissible for an officer or employee placed under suspension 
'’v’t' leave shall be granted to an officer or employee under suspension. 

5S. Casual Leave 

(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

y. or; 

PrriVideiJ that not more than four days casual leave may be availed of at any one time; and 

Prnv'di d further that holida>u and Sundays may not be combined with such leave in such .a manner as to ircf 
th . abscr.Ci al auy oac lime beyond six days. 

{2} C’sr' ■ - e ro an officer or employee during the first calendar year of his service shall be adniissiblcon iprc 
rai si oasis at h’e ntte of one day for each completed month or part thereof. 

(31C") Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following )'eru' 

: ' r ; 'Ctoi m officer. 

(b) Casual leave r ot availed of in a calendar year may be converted into sick leave on full substantive pay irr 
respect ofemphyees. Such sick 'cave shall be in addition to the eligih'c. :dck ienv? iiinifs ;• rescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
ti,guIation (3)(a) above, special casual leave under Regulaiiori c2 and maternity leave uiiui.r Regulation 63. 

59, r I ivilege Leave 

(a) Scale on which Privilege leave is earned 

(l/.4n eU.cet or employee snali be eligible for privilege leave computed at one day for every 11 dayc of service or. 

du'v ; 

Pra; ideri that at the commencement of service no privilege leave may be availed of before completion of i 1 
months of service on duty. 

(.2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
iio has earned less the period availed of. 

f3) All officer or employee or privilege leave shall be entitled to full emoluments for.the period of leave. 

(41 Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St Juruary, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to hun twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave Including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only ifthe request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject tc Sub-Regulation (a)(4) of Regulation 59. 

Provided ftirther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiimish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of Joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


2711 Gl/2001—e 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall bo governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so fhimed shall come into force from the 16lh day ofNovcmber, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratu'ty' payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(il) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Eveiy officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfiiction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SQUEPijyLI 

(See Regulation 18 ) 

Declaration ofFldelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithftilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation 

CARE; (To be on the lines of GOl Rules) 

[ See Regulation S ( 4 )] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 

(i) That 1 am unmaitied/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
ofe.xemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration Is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULE m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1, the The undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in..(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 


Shri SUSHEEL KUMAR, Chairman 
[ ADVT-IM V/74K/2001 -Exiy.] 
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